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Abstract: 
Modern women’s issues encompass a wide range of 
topics that are relevant to modern women’s lives. 
These issues could include representation in politics 
and the media, healthcare access, societal 
expectations, gender equality, reproductive rights, 
violence against women, and workplace 
discrimination. To achieve gender equality and create 
a more inclusive and just society, these problems must 
be recognized and addressed. Women are customarily 
paid less than men for the same jobs, demonstrating 
systemic inequities. Domestic abuse, sexual assault, 
harassment, and trafficking are all forms of violence 
against women that continue to threaten their safety 
and security. Access to reproductive health services, 
such as contraception and safe abortion, is a sensitive 
issue that impacts women’s autonomy and well-being. 
Discrimination based on gender identity or expression 
continues to impede women’s opportunities in 
education, the workplace, and society. Despite 
progress, women are commonly underrepresented in 
global political leadership roles, limiting their 
influence and ability to advocate for women’s rights. 
Women endure bias based on their intersecting 
identities, such as colour, ethnicity, class, sexual 
orientation, and physical difficulties, complicating 
efforts to achieve gender equality. Balancing work 
ambitions with caregiving responsibilities remains a 
significant challenge for many women, hurting their 
professional development and well-being. Addressing 

 
1https://egyankosh.ac.in/bitstream/123456789/18906/
1/Unit-33.pdf  

these issues will need fundamental changes in 
legislation, attitudes, and cultural norms to guarantee 
that women may fully participate and thrive in all 
sectors of society. Despite their achievements, women 
frequently experience financial challenges following 
divorce, especially if they were not the primary 
earners or caregivers throughout the marriage.  
 
Key words: violence against women, gender based 
discrimination, political representation, 
intersectionality, work life balance . 
 
INTRODUCTION: 
In today’s society, women face a slew of serious 
concerns that influence their experiences and 
possibilities. These challenges are multifaceted, 
encompassing gender-based violence, economic 
inequality, reproductive rights, and political 
underrepresentation.1 Addressing these concerns is 
critical to attaining gender equality and allowing 
women to fully engage in all parts of life. By analysing 
these current concerns, we may gain a better 
understanding of the barriers that women face and 
seek to create a more fair and inclusive society for all.2 
 
FINANCIAL INDEPENDENCE: 
Financial markets or entrepreneurship compared to 
men, partly due to lower levels of financial literacy 
and risk aversion. Limited access to capital and 
networks also restricts their ability to start and grow 
businesses successfully. Addressing these issues 
requires multifaceted approaches. Policies promoting 
pay transparency, equal pay for equal work, and 
flexible work arrangements can mitigate the wage gap 
and support work-life balance. Investing in education 
and training programs that equip women with relevant 
skills for high-demand sectors is crucial for career 
advancement. Furthermore, fostering an inclusive 
financial ecosystem with tailored financial products, 
mentorship programs, and networking opportunities 
can encourage women to participate more actively in 
economic activities and entrepreneurship. Ultimately, 

2https://timesofindia.indiatimes.com/readersblog/law
pedia/status-of-women-in-india-51422/  
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achieving financial independence for women is not 
just about individual empowerment but also about 
advancing societal progress and economic stability. 
To break down obstacles and establish equitable 
chances for all women to prosper economically, 
governments, businesses, and communities must work 
together.3 
 
CUSTODY AND PARENTING: 
Custody and parenting issues are significant 
challenges faced by women, particularly in the context 
of divorce or separation. These issues often involve 
legal, financial, and emotional complexities that can 
affect women’s well-being and their ability to 
maintain financial independence. In many 
jurisdictions, decisions historically favoured mothers, 
assuming they were the primary caregivers. While this 
stereotype is shifting towards more gender-neutral 
considerations of the child’s best interests, women 
still frequently bear the burden of proving their ability 
to provide a stable home environment post-divorce or 
separation. Financially, custody battles can strain 
women’s resources, as legal fees and childcare costs 
accumulate. If awarded primary custody, women may 
face challenges balancing work and parenting 
responsibilities, potentially leading to career 
disruptions or reduced earning capacity. Emotionally, 
handling custody issues may be extremely stressful 
and tiring for women, affecting their mental health and 
overall quality of life. The emotional toll might be 
worsened by disagreements over child support, 
visitation rights, or co-parenting arrangements. 4 
 
Supporting women with custody and parenting 
challenges necessitates comprehensive solutions. 
Legal changes that prioritize shared parenting 
obligations and support systems can help reduce some 
of the difficulties. Providing accessible legal aid and 
counselling services can help women manage these 
challenges successfully.  Furthermore, corporate rules 

 
3 https://www.shs-
conferences.org/articles/shsconf/pdf/2023/04/shsconf
_sdmc2022_02014.pdf  
4https://www.researchgate.net/publication/31571438
6_Women_Problems_and_Empowerment  

that provide flexibility and support to working 
parents, regardless of gender, can help women 
maintain their professional paths while meeting 
parental responsibilities. Community-based 
resources, like as support groups and childcare 
assistance programs, can also give important 
emotional and practical help. Finally, addressing 
custody and parenting concerns for women entails 
identifying and breaking down gender stereotypes, 
lobbying for equal legal frameworks, and creating 
supportive environments that allow women to face 
these challenges with dignity and resilience.5 
 
EMOTIONAL WELLBEING: 
Emotional well-being is a major issue for women, 
influenced by a variety of factors such as cultural 
expectations, biological changes, and personal 
experiences. Women frequently encounter distinct 
emotional issues that necessitate individualized 
attention and care. One key feature is the strain to 
perform numerous tasks at once, such as caregiver, 
professional, and family member. Balancing these 
duties can cause stress, exhaustion, and feelings of 
inadequacy, particularly when cultural expectations of 
perfection are high. Biological factors such as 
hormone changes during menstruation, pregnancy, 
and menopause might have an impact on women’s 
mental health. These changes might cause mood 
swings, anxiety, and sadness, necessitating 
individualized treatment and support services. 
Women are disproportionately affected by trauma 
experiences such as domestic abuse, sexual assault, 
and gender-based discrimination, which can have 
substantial long-term repercussions on their mental 
well-being. Healing from trauma frequently 
necessitates specialized therapy approaches and 
community assistance. Furthermore, socio-economic 
problems such as financial insecurity, limited access 
to healthcare, and social isolation can worsen mental 
discomfort in women. 6 

5 https://now.org/issues/  
6https://escholarship.org/content/qt1jw3m7hs/qt1jw3
m7hs.pdf  

https://www.shs-conferences.org/articles/shsconf/pdf/2023/04/shsconf_sdmc2022_02014.pdf
https://www.shs-conferences.org/articles/shsconf/pdf/2023/04/shsconf_sdmc2022_02014.pdf
https://www.shs-conferences.org/articles/shsconf/pdf/2023/04/shsconf_sdmc2022_02014.pdf
https://now.org/issues/
https://escholarship.org/content/qt1jw3m7hs/qt1jw3m7hs.pdf
https://escholarship.org/content/qt1jw3m7hs/qt1jw3m7hs.pdf
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Addressing these structural impediments is critical to 
enhancing overall well-being. Supporting women’s 
emotional wellness requires a diverse approach. This 
includes de-stigmatizing mental health issues, 
encouraging open discussions about emotions and 
vulnerabilities, and offering accessible mental health 
services suited to women’s needs. Educational 
activities that improve emotional literacy and coping 
skills can help women handle life’s problems more 
successfully. Workplace rules that prioritize work-life 
balance, flexible scheduling, and mental health 
resources can all improve women’s emotional well-
being. Furthermore, community-based support 
networks, such as women’s organizations and peer 
support groups, play an important role in establishing 
solidarity and providing a safe environment for 
women to tell their stories and seek advice. By 
addressing these emotional well-being issues 
holistically and inclusively, cultures may encourage 
women to live healthier, more fulfilled lives and make 
important contributions to their communities and 
beyond.7 
 
LEGAL RIGHTS AND ADVOCACY: 
Legal rights and advocacy for women’s concerns 
involve a wide range of measures to ensure women’s 
equal rights, opportunities, and legal safeguards. This 
field handles a variety of concerns, including: 

1. Gender-based discrimination: Advocating 
for legislation and regulations that prevent 
gender discrimination in work, education, 
healthcare, and other public and private 
settings. 

2. Violence against women: Legal advocacy is 
concerned with combating domestic 
violence, sexual assault, trafficking, and 
other types of violence that 
disproportionately affect women. 

3. Reproductive rights: Advocating for access 
to reproductive healthcare services, such as 
contraception, abortion, and maternal care. 

 
7 https://hal.science/hal-04109042v1/file/Gender-
discrimination-an-overview-of-historical-and-
contemporary-issues-1532-5822-29-1-101.pdf  

4. Equal pay and economic empowerment: 
Working to establish wage equity and 
economic possibilities that will allow women 
to achieve financial independence and 
stability. 

5. Political representation: Advocating for 
measures that encourage women to 
participate and lead in politics and 
government. 

Legal rights and advocacy for women frequently 
include lobbying for legislative changes, challenging 
discriminatory practices through litigation, providing 
legal aid services to women in need, raising awareness 
about women’s rights issues, and fostering 
partnerships with government agencies, non-
governmental organizations, and international 
organizations to promote gender equality. These 
activities are critical for promoting women’s rights 
worldwide and ensuring that legislative frameworks 
protect and empower women in all parts of their life.8 
 
CAREER AND PROFESSIONAL IMPACT: 
Career and professional impact concerns for women 
include a variety of challenges that affect their growth 
and success in the workplace. These issues include: 
 
1. Work-Life Balance:  

Balancing work responsibilities and caregiving chores 
can be especially difficult for women. Limited access 
to cheap daycare, restrictive work hours, and societal 
expectations of women as primary caregivers all have 
an impact on their ability to maintain successful jobs. 

 
2. Wage Gap:  

Earnings disparities continue even when 
qualifications and experience are comparable. The 
gender pay gap is the result of systematic inequalities, 
such as undervaluing women’s work and 
discrimination in salary negotiations and 
compensation packages. 

8 https://byshree.com/blogs/news/challenges-faced-
by-women-in-india  

https://hal.science/hal-04109042v1/file/Gender-discrimination-an-overview-of-historical-and-contemporary-issues-1532-5822-29-1-101.pdf
https://hal.science/hal-04109042v1/file/Gender-discrimination-an-overview-of-historical-and-contemporary-issues-1532-5822-29-1-101.pdf
https://hal.science/hal-04109042v1/file/Gender-discrimination-an-overview-of-historical-and-contemporary-issues-1532-5822-29-1-101.pdf
https://byshree.com/blogs/news/challenges-faced-by-women-in-india
https://byshree.com/blogs/news/challenges-faced-by-women-in-india
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3. Representation in STEM and Male-Dominated 

Fields: 
 

Women continue to be underrepresented in science, 
technology, engineering, and mathematics (STEM) 
fields and other traditionally male-dominated 
industries. Factors include cultural stereotypes, lack of 
role models, and gender biases in educational and 
workplace environments. 

 
4. Sexual Harassment and Hostile Work 

Environments:  

Women may face sexual harassment and 
discrimination, creating hostile work environments 
that undermine their professional growth and 
psychological well-being. Legal protections and 
workplace policies are essential to address and prevent 
such misconduct. 

 
5. Career Interruptions and Re-entry 

Challenges:  

Women’s careers may be interrupted due to 
caregiving commitments, maternity leave, or 
eldercare. Re-entering the workforce can be difficult 
due to skill loss, employer biases, and gaps in 
professional networks. Addressing these career and 
professional impact challenges requires systemic 
reforms, such as policies that promote gender equity, 
diversity, and inclusion. Supporting initiatives that 
offer mentorship, leadership training, flexible work 
arrangements, and equitable opportunities for 
professional development can help women overcome 
these obstacles and reach their full career potential.9 
 
SOCIAL SUPPORT NET WORKS: 
1. Accessibility and Availability:  

Women in rural or underserved communities may 
have restricted access to social support networks due 
to geographical isolation, a lack of transportation, or 

 
9 
https://timesofindia.indiatimes.com/readersblog/lawp
edia/status-of-women-in-india-51422/  

insufficient community resources. This may worsen 
feelings of social alienation and solitude. 
 
2. Stigma and Cultural Barriers:  

Women seeking support may face difficulties due to 
societal conventions and cultural views, particularly 
when dealing with sensitive topics such as domestic 
violence, mental health, or reproductive rights. The 
stigma connected with getting help may inhibit 
women from accessing essential support networks. 
 
3. Intersectional Challenges:  

Women from minority or marginalized groups (e.g., 
LGBTQ+ women, women of color, immigrant 
women) may encounter additional obstacles to 
accessing supportive networks due to discrimination, 
language hurdles, or cultural insensitivity within 
existing support systems. 
 
4. Sustainability and Funding:  

Many community-based support networks are funded 
and run entirely by volunteers, making their long-term 
viability dubious. Limited resources may limit the 
extent and efficacy of assistance delivered to women 
in need. 
5. Digital Divide:  

Women without access to technology or digital 
literacy skills may be excluded from virtual support 
communities and services as support networks rely 
more heavily on digital platforms. 
 
6. Limited Scope of Services: 

Some support networks may focus on specific topics 
or groups, failing to adequately serve the different 
needs of all women. Comprehensive support should 
include a variety of services such as healthcare, legal 
aid, counseling and economic development. 
 

https://timesofindia.indiatimes.com/readersblog/lawpedia/status-of-women-in-india-51422/
https://timesofindia.indiatimes.com/readersblog/lawpedia/status-of-women-in-india-51422/
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7. Empowerment and Advocacy: 

 Effective support networks should not only give 
urgent aid, but also encourage women to advocate for 
their rights and gain access to resources. This includes 
encouraging leadership roles within support groups 
and instilling a sense of agency among participants. 
Addressing these concerns requires a concerted effort 
by governments, civil society organizations, and 
communities to improve and expand women’s social 
support networks. This involves supporting inclusive 
and culturally sensitive services, investing in 
community resources, tackling systemic hurdles, and 
including women’s perspectives into social support 
decision-making processes.10 
 
STIGMA AND JUDGMENT: 
Stigma and judgment against women remain in many 
facets of their lives, profoundly effecting their 
chances, choices, and well-being. 
 
1. Sexuality and Reproductive Choices:  

Women frequently endure stigma and censure for their 
sexual conduct, reproductive choices, and 
contraceptive use. Societal norms may place 
expectations on women’s sexual behavior and 
reproductive decisions, which can lead to humiliation 
or discrimination if not followed. 
 
2. Body Image and Appearance:  

Media and societal pressures perpetuate unrealistic 
beauty standards, which can lead to body shaming and 
low self-esteem in women. Judgment based on 
appearance, weight, or age can have an impact on 
women’s mental health and overall well-being. 
 
3. Career Ambitions and Leadership:  

Ambitious women seeking leadership positions may 
encounter prejudices and hostility. They may be seen 
as overly outspoken or aggressive, whereas men with 
identical characteristics are applauded. This double 

 
https://www.who.int/news-room/fact-
sheets/detail/violence-against-women  

standard might limit women’s career advancement 
and leadership chances. 

 
4. Mental Health and Emotional Expression:  

Women frequently face stigma associated to mental 
health concerns, with their emotions viewed as too 
emotional or unreasonable. Obtaining help for mental 
health issues might be interpreted as a show of 
weakness rather than strength, deterring women from 
obtaining the essential aid. 
 
5. Gender Roles and Expectations:  

Traditional gender roles may shape expectations of 
women’s conduct, interests, and roles in the family 
and community. Deviating from these norms may 
result in criticism and rejection, restricting women’s 
ability to realize their full potential. 
 
6. Sexual Violence and Victim Blaming:  

Survivors of sexual violence frequently suffer stigma 
and victim-blaming attitudes, which may discourage 
them from reporting events or seeking help. 
Misconceptions about consent and accountability can 
reinforce negative attitudes toward survivors. 
 
To address stigma and judgment against women, we 
must work together to fight harmful preconceptions, 
promote gender equality, and create inclusive and 
supportive communities. Education, activism, and 
policies that protect women’s rights and dignity are 
critical to fostering conditions in which women can 
prosper without bias or discrimination.11 
 
HEALTH AND WEEL BEING OF WOMAN: 
Women's health and well-being are influenced by a 
variety of concerns affecting their physical, mental, 
and emotional health: 
1. Reproductive Health: 

 Access to reproductive healthcare services, such as 
contraception, maternal care, and safe abortion 

11 The international journal of india 
psychology,ISSN2348-5396[9] |ISSN;2349-3429 [p] 

https://www.who.int/news-room/fact-sheets/detail/violence-against-women
https://www.who.int/news-room/fact-sheets/detail/violence-against-women
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alternatives when permitted, is critical for women’s 
health. Barriers such as cost, a scarcity of healthcare 
providers, and restrictive legislation can all limit 
women’s reproductive options and health 
consequences. 

 
2. Sexual and Reproductive Rights BH:  

It is critical to give women control over their bodies 
and make decisions about their sexual and 
reproductive health. Legal safeguards and advocacy 
activities are required to defend these rights and 
remove the stigma associated with matters such as 
family planning and reproductive freedom. 
 
3. Mental Health:  

Women are disproportionately afflicted by mental 
health issues such depression, anxiety, and post-
traumatic stress disorder. Poor mental health can be 
caused by societal pressures, gender-based violence, 
hormonal changes, and socioeconomic difficulties. 
Accessible mental health care and the de-
stigmatization of mental disease are crucial for 
promoting women’s well-being. 
 
4. Chronic Diseases:  

Women confront specific health risks from chronic 
illnesses like heart disease, diabetes, and autoimmune 
disorders. Gender biases in medical research and 
healthcare delivery can lead to women receiving 
delayed diagnosis and having fewer treatment 
alternatives than males. 
 
5. Violence Against Women:  

Gender-based violence, which includes domestic 
violence, sexual assault, and trafficking, poses serious 
health dangers to women. Physical injuries, 
reproductive health issues, and psychological trauma 
are common outcomes. Legal safeguards, support 
services, and prevention measures are critical in 
tackling this public health concern. 

 
https://byshree.com/blogs/news/challenges-faced-by-
women-in-india  

6.  Health Literacy and Education:  

Promoting health literacy in women, including 
understanding about preventative care, nutrition, and 
chronic illness management, is critical. Education 
campaigns should overcome cultural and linguistic 
obstacles so that all women can make educated health 
decisions. 
 
Addressing these health and well-being challenges 
requires a multifaceted approach that includes medical 
care, public health programs, women’s rights 
advocacy, and socioeconomic empowerment. 
Empowering women with knowledge, healthcare 
access, and supportive surroundings can have a 
tremendous impact on their overall health and well-
being.12 
 
CURRENT ISSUES FACED BY WOMAN: 
Women’s rights have improved over time, but further 
growth is not guaranteed. Women face a variety of 
difficulties linked to education, job, healthcare, legal 
rights, violence, and other concerns in an era of 
intensifying conflicts, rising authoritarianism, and 
devastating climate change impacts. Understanding 
these concerns allows the world to work together to 
achieve gender equality, improved human rights 
safeguards, and overall safety. In this post, we will 
look at 20 of the most pressing challenges impacting 
women and girls today. 
 
1. Unequal pay: 

 
For ages , society has underestimated the job that 
women do. Women are even paid less than men for the 
same job. According to the international labour 
organization ,there has been some progress, but gender 
wage inequalities remain and are rising in jobs. Gaps 
cannot be attributed to educational differences, hence 
men continue to earn more than women in the majority 
of to earn more than women  in the majority of the 
countries. Gendered occupational segregation ( 
women tend to dominate lower-paying jobs ) and 

https://byshree.com/blogs/news/challenges-faced-by-women-in-india
https://byshree.com/blogs/news/challenges-faced-by-women-in-india
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unfair pay practices are among the contributing 
factors. Moody's analytics estimates that the gender 
pay gap might cost the economy upto $7 trillion. 

 
2. Racial injustice  

All women endure prejudice, but women from ethnic 
minorities confront additional inequities. According to 
expert organizations such as the United Nations, race 
and gender overlap in work, housing, poverty, and 
other areas. For example, while no group of women 
earns the same as non-Hispanic white males in the 
United States, most women of color face a 
substantially larger gender wage disparity. Over a 40-
year career, Hispanic women lose more than $1 
million in earnings, Native women lose $986,000, and 
Black women lose $964,000. 
 
3.  Threats to reproductive rights 

According to the Center for Reproductive Rights, 40% 
of women face restrictive legislation, accounting for 
over 750 million women of reproductive age. 6% of 
women live in countries where abortion is strictly 
outlawed. Access to contraception has increased from 
900 million in 2000 to over 1.1 billion in 2021, yet 
challenges such as ignorance about contraception, fear 
of adverse effects, and access persist. According to the 
United Nations Population Fund, around 257 million 
women who do not want to become pregnant still do 
not use safe and contemporary contraception. 
 
4. Lack of education 

Every child deserves an education, but girls have 
historically experienced more discrimination. 
Although progress has been achieved, UNICEF 
reports that 129 million girls remain out of school. 
Poverty, gender-based violence, early marriage, and a 
lack of resources for safety, hygiene, and sanitation 
are all contributing factors. The World Bank reports 
that low-income countries have the greatest gaps. 
While the global average for girls in primary school is 
88%, it is 78% in low-income nations. 
 

 

5.  Climate change 

Research regularly demonstrates that women are more 
vulnerable to the consequences of climate change. 
One explanation is that women rely on natural 
resources, therefore during times of famine or other 
disasters, they bear the additional responsibility of 
obtaining food. Women also make up a sizable 
proportion of the agriculture business in low-income 
nations, which is particularly vulnerable to climate 
change effects. Women are also at a higher risk of 
violence and sexual exploitation during climate-
related events. 
 
6.   Discriminatory social institutions 

Social institutions are the laws (both official and 
informal), conventions, and standards that govern how 
society operates. Unfortunately, gender inequality is 
present in almost all country’s social structures in 
some form or another. According to the OECD, 
several nations have implemented legal changes to 
eliminate gender discrimination from their 
institutions, yet 40% of women and girls continue to 
live in countries with “high or very high” 
discrimination. Social norms improved the most, but 
economic empowerment deteriorated between 2014 
and 2022. Gender disparity will continue to exist 
unless discriminatory practices are removed. 
 
       11.    Human trafficking  
Human trafficking affects people of all genders, but 
women and girls are particularly vulnerable. 
According to 2017 data, girls and women accounted 
for 71% of all victims of trafficking. They also 
account for 96% of the victims trafficked for sexual 
exploitation. Gendered trafficking is caused by 
poverty, a lack of employment prospects for women, 
limited access to education, and gender-based abuse. 
Conflict also increases women’s vulnerability. 
 
12. Threats during migration 
Migration, both forced and voluntary, can be 
dangerous. Women suffer more hazards than men 
from discrimination, gender-based violence, and 
sexual exploitation. According to the International 
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Organization for Migration, more women are moving 
independently, particularly from the Caribbean and 
Central America. Moving might open up new 
opportunities, but it can also be perilous. 
Displacement, which can be triggered by conflict and 
climate change, is especially hazardous for women 
who are traveling alone, pregnant, head of household, 
crippled, or elderly. 
 
13. Poor mental health  
The state of mental health might be difficult to assess, 
but data show that more women are being diagnosed 
with mental health disorders. According to a 2017 UK 
survey, women are three times more likely than men 
to suffer from common mental health conditions such 
as depression and anxiety. Young women are also 
more prone than any other demographic to suffer from 
anxiety disorders. This gap could be attributed to 
stigma, as males may be less comfortable seeking 
help. In the United States, while more males commit 
suicide, more women attempt suicide. 
 
14. Online harassment 
Online harassment is difficult to quantify, but there is 
little question that it disproportionately impacts 
women and girls. According to a European study, 
women are 27 times more likely than males to face 
online harassment. Online harassment has a traumatic 
effect on a person’s mental health, prevents them from 
spending time online, and scares them away from 
other public settings. Online harassment can 
potentially lead to real-life violence. 
 
15. Inadequate maternal healthcare 
Pregnancy and childbirth are inherently dangerous, 
but maternal healthcare is insufficient for many 
individuals. According to the world Health 
Organization, about 800 women died in 2020 from 
preventable causes related to pregnancy and delivery. 
A staggering 95% of maternal mortality occurred in 
poor and middle-income nations. 75% of deaths are 
caused by severe bleeding, high blood pressure, 

 
https://www.humanrightscareers.com/issues/womens
-issues/  

infections, or delivery difficulties. These problems 
can be avoided and managed with careful treatment.13 
 
Challenges Faced By Women In India : 
India, with its rich cultural diversity and history, is no 
stranger to progress and development. However, 
stitched into the fabric of this progress are delicate 
threads of problems that women still face. In this in-
depth examination, we look at the numerous 
challenges that women face in India, including 
educational gaps and workplace inequity, as well as 
societal standards and health issues. As we work 
through these problems, our goal is to get a better 
knowledge of the issues at hand and advocate for the 
changes required to establish a more inclusive and fair 
society. 
 
WORKPLACE INEQUALITY: 
The professional world in India frequently reflects 
deeply rooted gender bias. Women typically face 
issues such as unequal compensation, limited job 
advancement prospects, and workplace harassment. 
Shifting the paradigm necessitates not just policy 
reforms, but also a change in public views regarding 
women in the workplace. Companies must support 
diversity and inclusion efforts, giving women equal 
opportunities to succeed in their jobs.Child Marriage 
and Dowry System: Child marriage and the dowry 
system remain deeply ingrained cultural practices that 
have a negative influence on young girls’ lives. To 
eradicate these behaviors, broad social initiatives are 
required, such as educational programs, legal reforms, 
and community engagement. Empowering young girls 
with knowledge and skills has the potential to 
challenge these harmful customs. 

 
CYBER SECURITY CONCERN:  
Women encounter issues connected to online safety as 
the world becomes more digitalized. Cyberbullying 
and online harassment are serious issues that require 
attention, and promoting digital literacy is critical to 
addressing them. Legal mechanisms for combating 
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online harassment should be tightened, and digital 
safety education should be incorporated into school 
curricula.14 
 
 
POLITICAL UNDERREPRESENTATION: 
While India has seen the rise of effective female 
leaders, women’s political representation remains 
disproportionately low. Encouraging women to 
participate in politics is critical for a more inclusive 
and representative democracy. Reserved seats, 
mentorship initiatives, and awareness campaigns can 
help enhance female participation in politics. 
 
Media Influence and Stereotyping:The media has an 
important influence in molding society perceptions. 
Women are frequently stereotyped and objectified, 
which contributes to the perpetuation of detrimental 
gender expectations. Promoting good images of 
women and combating stereotypes is critical to 
cultural progress. Media organizations should follow 
ethical guidelines that encourage gender equality and 
diversity. 

Certainly! Here are some key acts in India 
that are relevant to addressing women's issues 
comprehensively: 
 
ACTS WHICH ARE FRAMED FOR WOMAN’S 
ISSUES: 
 
1. Protection of Women from Domestic Violence 
Act, 2005 : Provides legal protection to women from 
domestic violence and abuse, including physical, 
emotional, verbal, economic, and sexual abuse. 
 
2. Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 2013: 
Requires employers to create a safe working 
environment free from sexual harassment and 
provides procedures for redressal of complaints. 

 
14 https://byshree.com/blogs/news/challenges-faced-
by-women-in-india  

3. Dowry Prohibition Act, 1961:Prohibits the giving 
or receiving of dowry in connection with marriage and 
imposes penalties for its violation. 

 
4. Maternity Benefit Act, 1961: Ensures maternity 
benefits such as paid leave and medical benefits to 
women employees during pregnancy and childbirth. 

 
5. Equal Remuneration Act, 1976:  Ensures equal 
pay for equal work for men and women and prohibits 
discrimination on the basis of gender in matters of 
employment and wages. 

 
6. Pre-Conception and Pre-Natal Diagnostic 
Techniques (Prohibition of Sex Selection) Act, 
1994: Prohibits sex-selective abortions and regulates 
the use of prenatal diagnostic techniques to prevent 
female foeticide. 

 
7. Prohibition of Child Marriage Act, 2006 :  
Prohibits the solemnization of child marriages and 
provides for punishments for those involved in child 
marriages. 

 
8 Protection of Children from Sexual Offences 

(POCSO) Act, 2012: Provides protection to 
children from sexual abuse and exploitation and 
prescribes stringent punishments for perpetrators 
of such crimes.15 

SUGGESTION: 

 women's issues comprehensively in India, several 
key areas require focused attention. First, there's 
an urgent need to enhance educational 
opportunities for girls and women, ensuring they 
have equal access and support to pursue education 
at all levels. Economic empowerment initiatives 
must be expanded, including skill development 
programs and access to credit and markets for 
women entrepreneurs, particularly in rural areas. 
Healthcare services need improvement, with a 
specific focus on maternal health, reproductive 

15 https://www.who.int/news-room/fact-
sheets/detail/violence-against-women  
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rights, and access to affordable healthcare. Efforts 
to combat violence against women should be 
intensified, including strict enforcement of laws, 
enhanced support services for survivors, and 
community-based awareness campaigns to change 
attitudes and behaviors. Political participation and 
leadership roles for women should be actively 
promoted, ensuring their voices are heard in 
decision-making processes. Moreover, addressing 
deep-rooted social and cultural norms that 
perpetuate gender inequalities requires sustained 
efforts through education, media, and community 
engagement. Strengthening legal frameworks and 
ensuring their effective implementation is crucial 
to protect women's rights across all spheres of life. 
By focusing on these areas holistically and 
fostering collaboration between government, civil 
society, and international partners, India can make 
significant strides towards achieving gender 
equality and empowering women to thrive in 
society. 

CONCLUSION: 
Women now face a wide range of complicated and 
varied concerns, including gender inequality and 
discrimination, reproductive rights, violence, and 
economic inequities. Addressing these difficulties will 
necessitate collaborative efforts from society, 
governments, and organizations to promote gender 
equity, defend women’s rights, and foster inclusive 
environments in which women can thrive. By raising 
awareness, campaigning for policy reforms, and 
promoting empowerment, we can strive toward a 
future in which all women have equal opportunity and 
freedom. Contemporary concerns confronting 
women, such as gender-based violence, educational 
and employment disparities, reproductive rights 
challenges, and intersectional discrimination, 
underscore the continued need for comprehensive 
legal reforms, policy interventions, and societal 
changes. Efforts must focus on empowering women 
across all sectors and fighting for equitable 
opportunities so that they can live be free of 
discrimination and violence, and actively participate 
in society. 

***** 

 
 


